Dear Educators,

Welcome to Seth M.R. Jaipuria Schools, where the power of knowledge meets the passion for growth,
paving the way for a brighter future in education.

Today, Seth M.R. Jaipuria Schools is recognized as India's premier K-12 School Chain, with 56+
schools, 47,000+ students, and 2,500+ educators associated with the group pan-India across 6
states. Essentially, you and I are part of 100,000+ individuals who are associated with 'Jaipuria'.
Whilst students will forever be at the centre of our being, our educators are our pillars of strength. I
extend a warm gratitude to each and every one of you for choosing to be a part of Jaipuria!

Education for me means a pedagogy that prepares that new kind of person who can consciously
harmonize within their self, the vast consciousness of being human, having the skill of the
technocrat, the will and force of a moralist, the refined imagination of an artist, the rigor of a
scientist, and the wisdom and sublime vision of the mystic. These are the ingredients for building a
nation of people living in the spirit of self-transcendence and aspiration for perfection, which, I
believe, is the essence of 'true education'. The best things in life encompass a journey. And yes,
schools must make an effort to make the time at school a memorable journey for students, as well as
teachers and the management.

As you're aware, the Jaipuria curriculum is a comprehensive initiative, where we have
conceptualized a contemporary school education by making the child at centre of the learning
process. Our curriculum, modern yet rooted in tradition, is part of the transformative experience of
students. Multiple languages, carefully carved events such as Crescendo, Pinnacle, Siddhi, Upskill,
JLP, JAIP, Rendezvous, Insignia and initiatives such as Benchmark, IDEAL, JOSH, Exam Ready, the
school audits, along with so many task-driven activities have become part of our being. There's great
impetus on engaging all stakeholders, and perhaps our modules on JLearn and pre-primary apps will
help. With Al revolutionising the education space, I can only imagine what lies ahead, and ironically,
it's all beyond imagination! Very exciting and invigorating times for all educators.

The aim of all our interventions is to advance the capabilities of educators by equipping them with
new resources and skills that will be needed for a challenging year ahead. In isolation, none of us can
guarantee progress for the nation, or success for a single entity. Since our work is intricate, there is
great need for us to be detailed, specific and timely to keep all interventions organized. The annual
calendar will help both you and me to stay engaged and organized in our planning and execution.

As we jointly embark on this transformative journey for that we've been on for a little over a decade
now, remember that the impact of our dedication and continuous learning will ripple through
generations, shaping the minds and hearts of countless students. Together, let us elevate the art of

teaching and inspire a world of lifelong learners.
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Kanak Gupta
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Wishing you a successful and rewarding academic year ahead!

-~ mEsSAGE FROM DIRECTOR [}



Il JAIPURIA STORY

Seth M. R. Jaipuria resonates with a
rich legacy of innovation, dedication,
and transformative impact. Founded
with a vision to redefine education,
the Seth M. R. Jaipuria group has
consistently demonstrated a steadfast
commitment to fostering holistic
development and elevating the quality
of education across its esteemed
institutions.

In 1945, Jaipuria embarked on its
educational journey with the

2024 2026
56+ Schools 75 Schools

A

establishment of Jaipuria College in
Calcutta (now Kolkata). Year 2025
marks the 80th year of launch of
Jaipuria College, Kolkata. In the realm
of school education, Seth M.R. Jaipuria
School has emerged as a pioneer in
providing high-quality education on a
national level. Since its inception in
Lucknow in 1992, the network of
Jaipuria Schools has expanded rapidly,
with over 56 campuses and a student
body exceeding 47,000. Consistently

ranked among the top schools in
India, Seth M. R. Jaipuria Schools are
synonymous with academic excellence
and holistic development, striving to
provide access to quality education to
students across the country.
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Jaipuria schools have constantly been
recognized in the country with
modern education seeped in Indian
culture with additional focus on
Sanskrit through unique curriculum

Devabhasha.
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-~ EXPANDING THE HORIZON [}

At the heart of this legacy are four distinguished management institutes:

1995 2006

|

JAIPURIA INSTITUTE OF MANAGEMENT

LUCKNOW 2004 2010

ey s e
JAIPURIA INSTITUTE OF MANAGEMENT JAIPURIA INSTITUTE OF MANAGEMENT
NOIDA INDORE

Beyond these management institutions, the Seth M. R. Jaipuria legacy extends to
two company-owned schools:

» Seth M. R. Jaipuria School, Gomti Nagar, Lucknow, Uttar Pradesh
» Seth M. R.Jaipuria School, Bhiwadi, Rajasthan

1992 2023

SETH M. R. JAIPURIA SCHOOL, GOMTI NAGAR SETH M. R. JAIPURIA SCHOOL
LUCKNOW BHIWADI
Ranked 1st in UP by Education Rankedl1st [N EEhT,
World Recognized as a Great Place
to Work by Education World

JAIPURIA has been recognised as “School for Greater Good in the World" by University of
Berkeley in California and “India’s Best School Chain" by SCO0 News, APAC.
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I £ XPANDING THE HORIZON
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Gwalior Maharajganj

=

Dumraon
e et S e T e .



- EXPANDING THE HORIZON -

Seth M. R. Jaipuria School has ventured into the areas where resources are
scarce and access to quality education seems rare. Our schools have major
presence in tier 2 and tier 3 cities of Uttar Pradesh, Madhya Pradesh, Bihar,
Rajasthan, Telangana and Uttarakhand. For the ease of our academic and
operational processes we have divided our schools into 9 different zones.

ZONE 1 ZONE 2 ZONE3

Lucknow *  Rajajipuram (Lucknow) Azad Nagar (Kanpur)

Bansal Campus (Sitapur Road)

Kanpur Road Campus
Shaheedpath

Goel Campus

Kursi Road Campus
Gomti Nagar Extension
Mohanlalganj*
Vrindawan Yojna*

ZONE6

Motihari
Sonbhadra
Prayagraj

Dumraon

Patna City

Patna Main Campus
Parao (Varanasi)

ZONE 7

Babatpur (varanasi)
Azamgarh

Rasra

Ghazipur*
Jaunpur®

Jagdishpur
Bahraich
Barabanki
Sultanpur
Pratapgarh
Mahmudabad
Gonda

ZONE 5

Azad Chowk (Gorakhpur)
Gida (Gorakhpur)

Basti

Padrauna
Maharajganj
Khalilabad

Deoria

Salempur

ZONE 8

Greater Noida West
Bhiwadi

Kasganj
Shikohabad

Aligarh

Roorkee

Sahaswan”

Agra*

Naramau (Kanpur)
Rooma (Kanpur)
Fatehpur (Main city)
Malwan (Fatehpur)
Bindki (Fatehpur)
Orai

Rae Bareli*
Jhansi*

ZONE4

Hardoi
Shahjahanpur
Lakhimpur

Sandila

Faizabad (Ayodhya)
Nainital Road (Bareilly)
Pilhibit Road™ (areilly)

ZONEQ

Gwalior
Barwani
Warangal*
Bhopal*

“All new schools operational from academic session 2025-2026.
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I THEME OF THE YEAR -~

Every academic year has a theme, and the entire session has some intervention
activities revolved around the theme. The theme for the academic year 2025-26
is "Celebrating Bharat: Land of Cultural Diversity". The theme aligns with the
National Education Policy (NEP) 2020, which emphasizes the importance of
embracing India’s rich cultural heritage in education. The teacher awareness
program aims to deepen educators’ understanding and appreciation of India's

Celebrating Bharat: Land of
Cultural' Diversity:

diverse cultural landscape, reflecting NEP 2020's vision of promoting inclusivity
and holistic learning. By integrating cultural diversity into the curriculum,
teachers can create lesson plans and activities that celebrate regional traditions,
languages, and arts, fostering a more engaging and relevant educational
experience. The awareness program highlights culturally responsive teaching,
inclusive classroom practices, and community involvement, in line with NEP
2020's goals of fostering a positive and respectful school environment. Through
this program, educators are empowered to inspire students to value and embrace
the cultural richness of Bharat, ultimately contributing to the development of a
united and culturally aware generation, as envisioned by NEP 2020.
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THEME OF THE YEAR [}

Bansal Campus | Kanpur Road Campus | Shaheedpath |
24-03-2025 | Goel Campus | Kursi Road Campus | Gomti Nagar Extension |
Mohanlalganj* | Vrindawan Yojna*

Rajajipuram | Jagdishpur | Bahraich | Barabanki |

Sultanpur | Pratapgarh | Mahmudabad | Gonda | 20> 202

Azad Nagar | Naramau | Rooma | Orai | Fatehpur |

11-03-2025 | \aiwan | Bindki | Rae Bareli* | Jhansi*

Hardoi | Shahjahanpur | Lakhimpur | Sandila |
Faizabad (Ayodhya) | Bareilly (Nainital Road) | | 17-03-2025
Bareilly* (Pilhibit Road)

Azad Chowk | Gida | Basti | Padrauna | Maharajgan;j |

18-03-2025 | Yhalilabad | Deoria | Salempur

Motihari | Sonbhadra | Prayagraj | Parao |

. : 18-03-2025
Dumraon | Patna City | Patna Main Campus

25-03-2025 | Babatpur | Azamgarh | Rasra | Jaunpur* | Ghazipur*

Greater Noida West‘ | Bhiwadi | Kasganj | Shikohabad | 19-03-2025 Zone
Aligarh | Roorkee | Sahaswan*| Agra* 8

25-03-2025 | Gwalior | Barwani | Warangal* | Bhopal*

“All new schools operational from academic session 2025-2026.
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I FOUNDATIONAL TEACHERS' TRAINING ™

The Foundational Teachers’ Training program is aimed to equip educators with
the skills, knowledge, and strategies necessary to implement the principles of
the National Education Policy (NEP) 2020 effectively.

This training focuses on holistic, inclusive, and engaging educational practices
for the foundational stage (ages 3-8), aiming to build a strong foundation for

lifelong learning.
& & Bansal Campus | Kanpur Road Campus |

i Shaheedpath | Goel Campus | Kursi Road
07-09 April 2025

Campus | Gomti Nagar Extension |

Mohanlalganj* | Vrindawan Yojna*

Rajajipuram | Jagdishpur | Bahraich |
07-09 April 2025 Barabanki | Sultanpur | Pratapgarh |
Mahmudabad | Gonda

Azad Nagar | Naramau | Rooma| Orai |

08-10 April 2025

Fatehpur | Malwan | Bindki | Rae Bareli* | Jhansi*

Hardoi | Shahjahanpur | Lakhimpur | Sandila |
08-10 April 2025 Faizabad (Ayodhya) | Bareilly (Nainital Road) |
Bareilly (Pilhibit Road)*

09-T1 April 2025 Azad Chowk | Gida | Basti | Padrauna |

Maharajganj | Khalilabad | Deoria | Salempur

. Motihari | Sonbhadra | Prayagraj | Parco |
14-16 April 2025

Dumraon | Patna City | Patna Main Campus

Babatpur | Azamgarh | Rasra | Jaunpur* |

15-17 April 2025 Shazipur

i eene

/ Greater Noida West | Bhiwadi | Kasganj |
) Z‘:w 16-18 April 2025 Shikohabad | Aligarh | Roorkee | Sahaswan* |
Agra*
16-18 April 2025 Gwallior | Barwani | Warangal* | Bhopal*

“All new schools operational from academic session 2025-2026.
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4 saNskRIT TEACHERS' TRAINING]

Sanskrit, one of the oldest languages in the world, holds immense significance
and it is the repository of India’s rich cultural and literary heritage. Teachers get
two days in-person pedagogical training at Lucknow to better their teaching
learning practices. This training program covers:

e Pedagogical approaches for teaching Sanskrit to different age groups.

e Integrating traditional and modern teaching methods.

Training Date : 10-11 September
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Jll inDuCTION TRAINING -

Induction training for teachers is conducted each year at the start of the new
academic session to prepare schools for the upcoming academic year.

OBJECTIVES

e Make the new teachers understand the system and procedures followed by the
organization.

e Refresh and renew the know-how of existing teachers of the school.

6 HOURS IN-PERSON INDUCTION TRAINING
TRAINING MODULES

UNIQUENESS OF ASSESSMENT AT BEING A BETTER DOCUMENTATION AT

JAIPURIA CURRICULUM JAIPURIA TEACHER JAIPURIA SCHOOLS

NOTEBOOK DISCIPLINE IN STAKEHOLDER
CORRECTION THE CLASSROOM ENGAGEMENT

L e *i 7
MINIMISED DISRUPTION SOCIAL-EMOTIONAL STUDENT ENGAGEMENT LEARNING
AND MAXIMISED LEARNING CLASSROOM MANAGEMENT TAXONOMIES
INSTRUCTIONAL TIME

jl.earn

‘ 'q
z ‘} z‘ Teachers joining the school in mid
&‘ s ° session will complete the core modules
D on JLearn LMS portal to understand the

curriculum and pedagogy of Jaipuria.

NATIONAL EDUCATION EFFECTIVE USAGE
POLICY 2020 OF WORKBOOKS P
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DATES FOR INDUCTION TRAINING [}

i 17 -21 March

i 17 -21 March

i 24 - 28 March

i 24 - 28 March

i 24 - 28 March

i 01- 04 April

; 01- 04 April |
l 0

(=)

Bansal Campus | Kanpur Road Campus | Shaheedpath |
Goel Campus | Kursi Road Campus | Gomti Nagar Extension |
Mohanlalganj* | Vrindawan Yojna*

Rajajipuram | Jagdishpur | Bahraich | Barabanki |
Sultanpur | Pratapgarh | Mahmudabad | Gonda

Azad Nagar | Naramau | Orai | Rooma | Fatehpur |
Malwan | Bindki | Rae Bareli* | Jhansi*

Hardoi | Shahjahanpur | Lakhimpur | Sandila |
Faizabad (Ayodhya) | Bareilly (Nainital Road) | Bareilly (Pilhibit Road)*

Azad Chowk | Gida | Basti | Padrauna | Maharjganj |
Khalilabad | Deoria | Salempur

Motihari | Sonbhadra | Prayagraj | Dumraon | Parao |
Patna City | Patna Main Campus

Babatpur | Azamgarh | Rasra | Jaunpur® | Ghazipur*

Greater Noida West | Bhiwadi | Kasganj | Shikohabad |
Aligarh | Roorkee | Sahaswan* | Agra*

i 17 - 21 March | Gwalior | Barwani | Warangal * | Bhopal*

*All new schools will have their induction training between 15 April - 1 May
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J uesiiLL -

Professional development is crucial for educators striving to excel, particularly
in today’s rapidly evolving educational landscape. Seth M.R. Jaipuria School
hosts an annual teacher training event called Upskill, held in mid-June. This
event is designed to strengthen educators’ pedagogical skills and knowledge,
promoting a culture of ongoing professional growth. Covering topics from
progressive teaching methods to enhancing learning outcomes through
reflection and feedback, the training equips teachers with valuable insights and
tools to continuously refine their teaching practices. Jaipuria Schools’
commitment to advancing the skills and knowledge of its educators not only
enriches the teachers but also significantly enhances the overall learning
experience for students.

TECHNOLOGY J
INTEGRATION |

‘ ADAPTIVE |
\ ASSESSMENT

y\‘ [~ 1 N TS N
scale up your skills %

PROJECT
BASED
LEARNING

HANDS-ON
ACTIVITIES

ENQUIRY
BASED
APPROACH

Al ENABLED |
LEARNING |
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P
HIGHLIGHTS

Teachers get an opportunity to discuss their teaching learning challenges.
Teachers share the innovative teaching practices they use in their
classrooms.

Teachers learn through peers.

Teachers learn about progressive pedagogy to enrich their teaching
learning practices.
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I HIGHLIGHTS OF UPSKILL 2024  “*

The Upskill 2024 event was held from June 14th to June 22nd, 2024, in a hybrid
format that blended online and in-person sessions. With a total of 60 topics, the
training aimed to enhance the teaching and learning skills of educators at all
stages. These sessions were aligned with the vision of the National Education
Policy 2020, which supports the integration of various subject areas. The hybrid
format provided a comprehensive and flexible learning experience. A key
component of the program was the plenary sessions, where eminent speakers
delivered keynote addresses, sharing their knowledge, experience, and insights
with the educators. This year, the sessions focused on emerging trends of Al and
its implementation, followed by a detailed offline session on Panchakosha-Vikas
Theory. All training groups received guidance on effective pedagogy to enhance
teaching and learning processes and optimize learning outcomes.

SNAPSHOT OF UPSKILL 2024

225 Hrs
Training

Covering
60 Topics

50+ Expert
Facilitators

UPSKILL
2024

2500+
Educators
From 56+
Schools
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I ENRICHMENT TRAINING -~

Enrichment training offers a unique opportunity for teachers to deepen their
understanding, acquire advanced skills, and foster creativity within a
specialized area. It encourages participants to think critically, embrace
innovation, and contribute meaningfully to their chosen field or discipline.

OBJECTIVES
e To build capacity of teachers.
e Enable them for better classroom transactions.
e To create Professional Learning Communities (PLC).

3-5 TEACHERS
NOMINATED
BY EACH
SCHOOL

6 HOURS
IN-PERSON
ENGAGEMENT
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An endeavour is made to build professional learning communities (PLC) in
schools through enrichment training.

BUILDING PROFESSIONAL LEARNING COMMUNITIES

TRAINING ONLINE
OF FAQ
MASTER SESSION

TRAINER

N

CASCADE
TRAINING REFLECTION
IN SESSION
‘ SCHOOLS
4 t

STEP 1. 3-5 teachers nominated from each school to attend zonal enrichment
training as a master trainer.

STEP 2. Teachers go back and cascade the training in their schools.

STEP 3. Online FAQ session organised by Corporate Office to clear doubts and
prevent transmission loss.

STEP 4. Teachers share experiences of classroom implementation in online
reflection sessions.

TOPICS FOR ENRICHMENT TRAINING

PROJECT BASED COMPETENCY BASED
LEARNING ASSESSMENT




Il PROJECT BASED LEARNING -

Project-Based Learning (PBL) is an instructional methodology that encourages
students to learn and apply knowledge and skills through engaging projects set
around real-world challenges and problems. PBL focuses on student-centered
inquiry, collaborative learning, development of critical thinking, problem-
solving, and communication skills.

This module comprises:

e Tools and strategies to effectively implement Project-Based Learning (PBL)
in the classrooms.

e Student-centered inquiry, collaborative learning, development of critical
thinking, problem-solving, and communication skills.
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4 compeTeNcy BASED ASSESSMENT [l

The Competency-Based Assessment (CBA) module aims to provide teachers
with a comprehensive understanding of how to assess students' mastery of
specific skills and knowledge, as opposed to traditional methods that often
focus on rote memorization. This module comprises:

e Types of competency-based assessments.
e Creating rubrics and checklists.

e Designing authentic assessment tasks that reflect real-world applications.
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] AcADEMIC AUDIT A

To ensure the quality, accuracy, and compliance of processes, academic audit of
schools is conducted by corporate office. The framework defined in the audit
process for Jaipuria schools is arranged in the following four interrelated areas
called 'Standards' covering multiple domains:

Core Values Professional
and Ethics Knowledge and
Understanding

Student Learning
and Engagement

ACADEMIC AUDIT LOOP

Self
Evaluation

Supervisor
Evaluation

Self Peer

Evaluation

Reflection




-~ TPB compASss [

The TPB Compass introduces an advanced online assessment platform designed
to thoroughly evaluate teacher effectiveness across three key domains:
Technological Knowledge (TK), Pedagogical Knowledge (PK), and Behavioral
Knowledge (BK). This innovative platform surpasses traditional evaluation
methods, which often prioritize teacher qualifications or standardized test
results.

Examining the three domains of the TPB Compass, an online assessment
mechanism is integrated to evaluate teacher proficiency across the three
domains mentioned above. Each domain comprises 10 questions aimed at
assessing specific competencies and practices.

Technological Knowledge (TK) assesses teachers’ proficiency in utilizing
technology tools for instructional purposes, including digital resource
integration, multimedia presentations, and online collaboration platforms.

TECHNOLOGICAL

TPB COMPASS

PEDAGOGICAL BEHAVIORAL

Pedagogical Knowledge (PK) evaluates teachers’ methodologies, lesson
planning strategies, and their ability to effectively engage students.

Behavioral Knowledge (BK) focuses on classroom management techniques,
interpersonal skills, and the promotion of positive learning behaviors.

By examining these dimensions, the TPB Compass provides a comprehensive
evaluation of teacher effectiveness, offering insights into how teachers integrate
technology, pedagogy, and behavior to create enriching learning environments
and enhance student achievement.

v 21
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I AupiT SCHEDULE

< PHASE 1 - 05 May - 09 May Babatpur | Parao | Barabanki | Pratapgarh

Goel Campus | Kanpur Road Campus |

__________________ . Shaheedpath | Rajajipuram | Hardoi |
< PHASE2 Uy =y Bhiwadi | Kursi Road Campus | Bahraich |

Faizabad (Ayodhya) | Bansal Campus

Gonda | Gomti Nagar Extension |

< PHASE 3 oo 05 Aug - 21 Aug Padrauna | Azamgarh | Shahjahanpur |

Lakhimpur | Barwani | Mahmudabad

< PHASE 4 e 01Sep - 3 Sep Basti | Azad Chowk | Gida | Sandila

Jagdishpur | Patna City | Patna Main
Campus | Sultanpur | Deoria |

< PHASE§ -+ Salempur | Kasganj | Aligarh | Roorkee
| Shikohabad | Greater Noida West |
Rooma | Orai
Bareilly | Azad Nagar | Naramau |

< PHASE § e Rasra | Motihari | Dumraon | Fatehpur |
Malwan | Bindki | Maharjaganj | Gwalior |

Sonbhadra | Vatsalya Campus |
Khalilabad

< PHASE 7 «eeeeeeeees 25 Nov - 23 Dec All New Schools

29 v
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-~ process AUDIT [

Process audits help ensure that processes are being followed according to
established standards and procedures. These audits play a crucial role in
identifying areas for improvement, enhancing operational performance, and
maintaining a high level of quality. Process audits provide valuable data and
insights that can inform strategic decisions. School management can use
process audit findings to prioritize initiatives, allocate resources, and set
performance goals. Observers from corporate office visit the school campuses
on frequent intervals and check the academic documents throughout the year.




Il ProCESS AuDIT

SCHOOL LEVEL PROCESS AUDIT

The following school level documents are audited during the process audit.

e Consolidated school assessment e School timetable

record e Academic and activity planner
e Teacher attendance register « School discipline committee register
e Correspondence record and school « Sexual harassment committee record
notice/circular

e Library register

+ Employee service record « Lab register

e Teacher observation register « School activity record

* Substitution register e Teacher training record

* Club register e Special educator and counsellor

e House register

TEACHER LEVEL PROCESS AUDIT

The following teacher level documents are audited during the process audit.

e (Class attendance register e PTM register
e Daily log register e Reflection journal
e Lesson plan diary e Anecdotal register

e Assessment register

NOTEBOOK AUDIT

Notebook audits in schools typically refer to the process of reviewing and
assessing students' notebooks to evaluate their learning progress,
organization, and adherence to guidelines or standards set by the school or
educational institution. Random notebooks are checked from different grades
and subjects during notebook audits.

Observer from corporate office can have random visits to school campuses and conduct
the process audit. These visits may or may not have informed ones. Process audit
captures a genuine snapshot of the school'’s daily operations and processes without the
possibility of preparing specifically for the audit. Observers conduct the audits &
objectively, using predetermined criteria or checklists to assess each process. This
objective evaluation helps identify areas of excellence, as well as areas where
improvement is needed.

v N
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-~ corE VALUES AT JAIPURIA [l

The SPICE framework, which intricately weaves together the core values of
representing Sustainability, Possibility, Integrity, Collaboration, and Empathy,
holds profound and indispensable importance in shaping our distinctive
approach towards the future growth of our students.
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I 5:ncHmMARK AsSESSMENT -~

Benchmark assessments, also frequently called interim assessments, are
intended to be something between formative and summative assessments. They
are fixed assessments, evaluating students against specific grade-level
standards and learning goals rather than simply taking a quick pulse of
understanding.

GOAL OF BENCHMARKING

e Identify students' academic strengths and weaknesses.
e Use the information to guide future instruction.

e Support success on later summative and high-stakes tests.




THREE Focus DOMAINS [}

STRUCTURE

]
T J T oY

° ° )
@ grades: / / Test pap>) Test form>) \
Students of | gug | Test frequency: |@we | Testduration: | ess One o 45multiple- | g | Testmode:

choice Online

questions

consolidated
paper

grades
3,5and8

Twice a year 75 minutes

Literary Competency

1. Locate and identify relevant action (of characters) and information in texts
through diagrams and illustrations.

2. Make inferences about relationships (between characters) or to provide
explanations and predictions.

3. Recognise the meaning of figurative language or word choice in conveying
the writer’s point of view.

Scientific Competency

1. Explain a phenomenon using a scientific concept or principle.

2. Construct and evaluate designs for scientific enquiry and interpret scientific
data and evidence critically.

3. Research, evaluate, and use scientific information for decision-making and
action.

Numeric Competency

1. Formulating situations mathematically.

2. Employing mathematical concepts, facts, procedure and reasoning.
3. Interpreting, applying and evaluating mathematical outcomes.

SCHEDULE
CLASS 3 CLASS 5 CLASS 8
Baseline 01-05-2025 Baseline 05-05-2025
Endline 28-01-2026
} v 27
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I Assessment -

Assessments are used to measure students' academic progress and
achievement. They provide a snapshot of what students have learned and how
well they have mastered the curriculum. Assessments can reveal areas of
knowledge or skills where students are struggling or falling behind. This
information enables teachers to target specific areas for improvement and
provide additional support.

Jaipuria schools follow the following assessment cycle.

PERIODIC
ASSESSMENT 2

PERIODIC
ASSESSMENT 1

SESSION-END
ASSESSEMENT

HALF-YEARLY
ASSESSMENT
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Special assessment for the students of classes 10 and 12 are conducted every
year. These assessments are called pre-board assessments. The purpose of pre-
board assessment is to simulate the actual board examination experience and
assess students' preparedness. Pre-board exams help students gauge their
performance, understand the exam format, and manage their time effectively.

Assessment calendar and syllabus for all the schools will remain same.

SCHEDULE

Periodic

Assessment 1 > 21-07-2025 to 31-07-2025

Half-Yearly

12-09-2025 to 26-09-2025 A W pssessment

Periodic

Assessment 2 ) 08-12-2025 to 19-12-2025

Class 8 to 11: 13-02-2026

to

28-02-2026 < Session End
Class Nursery to 7: 23-02-2026 Assessment

to

08-03-2026

Centralised

Pre-Board B> 03-12-2025 to 29-12-2025

29
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I sIDDHI: HONOURING BOARD ACHIEVERS “*

Siddhi is an annual event to celebrate the results of students of Grade X and
Grade XII. Awards are given in different categories. They are:

Class 10 & 12 overall toppers Perfect scores in each subject




-~ roLLING TROPHY [}

Rolling trophy is given at the end of the program to the winner school. For the
year 2023-24 rolling trophy was given to SMR]S, Goel campus and SMR]JS,
Babatpur school.

ROLLING TROPHY WINNER

———

Siddhi in 2025 | 7-10 Days Post Declaration t;fiBoard Résuits




I suMMER LEAP -~

Summer leap is a weeklong program during summer vacation to engage
students and parents creatively in fun-filled activities and utilize the vacation
time productively. Not only students but parents are also engaged in summer
leap program. Parents are counselled about nurturing their wards and informed
about best parenting practices. Students of all learning stages are involved in
the summer leap program. Summer leap 2024 witnessed the active
participation of students in the following interesting activities.

Yoga, Zumba, Beat boxing & body percussion, Theatre workshop, Art
& craft, Clay modelling, Nutrition workshop, Parenting tips, Story
telling English & Hindi, Higher Education and Career after XII, Public
Speaking, CUET preparation, Study smart, Practicing mindfulness




Lets shout about it! Garrr! KAKKK! GKAAAAKR!

T RRINS

The Best in Music Education

The Beat in Munic Edwcation

TORRINS ToRRIB

The Hest n Music

TORRING ST AN TORRINS



I crescenpo -

Crescendo is an annual cultural fest, organized by Seth M.R. Jaipuria Schools. It
aims to provide a platform to students to showcase their creative and cultural
talents. Jaipuria Schools have always been committed to provide holistic
education that nurtures the creative abilities of their students, and Crescendo
serves as an excellent opportunity for them to do so.

P e =
» Drama (elocution, mono-act, debate, storytelling)

» Art and craft (Nature art, clay modelling, shade and tints)
» Educational (story writing, quiz, poem writing, comic strip writing)

» Performing arts (photography, singing and dancing, v-logs, beat boxing)

v’ : gy
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Crescendo 2024 showcased a wide range of activities that captivated audiences
throughout its duration. Students from 50 schools competed in Debates,
Dances, Music, Beatboxing, and Quizzes, demonstrating their skills and passion
in each event. The fest was marked by intense competition as participants
fought for the final positions, delivering exceptional performances that
impressed both judges and spectators alike

Crescendo provides an opportunity for students to bond with each other, learn
about cities and explore different cultures. Each year Crescendo is organised on

a different theme. Preliminary rounds happen in the school.

Students participate as per the following category division.

» Maestros : classes 5th and 6th

» Trendsetters : classes 7th and 8th

» Legends : classes 9th and 10th
» Elites : classes 11th and 12th

Crescendo Finale 2025 | 26 - 27 April

35 4




I PinNACLE -~

At Jaipuria schools, we believe in all-round development of students and
therefore co-curricular activities gain equal importance with curricular
activities. Pinnacle, an inter- jaipuria schools sports event is one of such co-
curricular events where students participate, perform and compete with their
peers. The event fosters the values of hard work, collaboration, patience and
sportsmanship in students.




ELIMINATION AND SELECTION IN EVENTS HAPPEN AT DIFFERENT LEVELS

Semi
Quarter  Finals

Zonal Finals

School Rounds

Level

Pinnacle Finale 2025 | 27 November - 30 November

N 4



[ renDEZVOUS -

Seth M.R. Jaipuria Schools proudly hosted Rendezvous- the first Alumni Meet in
Lucknow, marking a significant milestone in the group’s history. The event was
a grand success, bringing together former students from various batches,
multiple campuses and cities to reconnect, reminisce, and celebrate their
shared legacy. The students attended the event, bringing their excitement and
gratitude in their school bags. The day was filled with nostalgia and joy as
alumni from across the globe gathered to relive their cherished memories and
celebrate their lives since leavmg Jaipuria.




A

The event featured various interactive sessions and activities conducted by the
Jaipuria corporate office, designed to engage the alumni and foster a sense of
camaraderie. The shared laughter, stories, and promises to stay in touch
reaffirmed the strong bond that the Jaipuria family shares!

¥ REDEZVOUS

S P slpuria bumei M

£ RENDEZVOUS

Fan dalpuria Ahinn] Mect 20

Rendezvous 2025 | 14 June




I RECRUITMENT DRIVE -~

Efficient and skilled workforce is the backbone of any organisation. They help
the organisation in raising the academic standards, seamless execution of
processes and support achieve new heights.

At Jaipuria, we help schools find suitable candidates for teaching and
administrative positions.

Shortlisting Virtual interview On boarding
of CVs Screening test of | ° Sclected F linterview b
: creentljr)g tes 0 candidates by ina glﬁrwlew ¥
; candidates subject experts : choo
¢ (through teacher : management and
R and HR team at : 5
eligibility test) : headship

corporate office :

2

‘ N 40
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Corporate Office conducts centralised recruitment drive to find best candidates
for schools across cities in India. These recruitment drives are conducted at
different places in India.

CENTRALISED RECRUITMENT DRIVE

RANCHI
LUCKNOW )
GORAKHPUR 21* September 2025 11 January 2026

20" April 2025

VARANASI
KANPUR 14" December 2025 AYODHYA
22" June 2025

09" February 2026




I JLP (JAIPURIA LEADERSHIP PROGRAM)  “™

Effective school leaders shape the school's vision, manage resources, and
implement policies that foster a positive learning environment. School
leadership training is essential for enhancing educational outcomes, nurturing a
supportive teaching-learning environment, and promoting inclusivity. The
National Education Policy 2020 (NEP) recommends 50 hours of continuous
professional development (CPD) for school leaders, advocating for
comprehensive training programs covering educational administration,
pedagogical leadership, and community engagement. Jaipuria Schools believe in
the continuous professional development of school leaders and conduct the

yJLP

ANNUAL
PRINCIPAL'S MEET
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Jaipuria Leadership Program twice a year. During this event, school leaders
meet to discuss and co-create processes, plans, and policies. More importantly,
it identifies developmental pathways that enable school leaders to set
directions for their professional learning. Industry experts and resource
persons from CBSE and NCERT participate in the program, sharing the latest
updates and changes in school education. Integrating CPD into leadership
training ensures that leaders remain adaptable and responsive to evolving
educational needs. Structured activities such as workshops and mentoring
provide opportunities for continuous learning and improvement, ultimately
leading to better school performance and student success.

JLPin 2026 | 5 - 6 January




I MANTHAN -

Each academic session includes a structured interaction between school
principals and the corporate office team, referred to as "Manthan." This
gathering offers school heads the opportunity to visit the corporate office,
located either in Delhi or Lucknow, during the months of April, July, September,
November, and December.

The primary purpose of Manthan is to foster a deeper understanding of the
corporate office's processes and initiatives, enabling school leaders to align
their strategies accordingly. These interactions serve as a platform for
principals to discuss challenges, share best practices, and explore innovative
ideas aimed at enhancing the teaching and learning environment in their
respective schools.

BRAINSTORMING \@ CO-CREATION
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-~ MANTHAN [

By collaborating and brainstorming together, the school heads exchange
insights that contribute to the development of a more progressive and enriching
academic atmosphere. The ultimate goal of these sessions is to empower school
leaders to take concrete steps toward making their institutions the preferred
choice for students and parents alike.

16 April 2025 2 September 2025
Delhi / Lucknow
' 15 July 2025
Lucknow
3 November 2025 10 December 2025

Delhi Delhi




I /AP (JAIPURIA ANNUAL IDEATION A
PROGRAM)

Jaipuria Annual Ideation Program (JAIP) is for school counsellors,
administrative staff and marketing team. The program introduces the
employees to their new job roles, within a school and group of schools under
the guidance of Corporate Office. Induction training familiarises new employees
with their employers, workforce and job designs.

Skilling up the aspects of counselling
Honing administrative and leadership skills
Bettering parent connect

Improving decision making skills
Competitors' analysis

Capacity mapping/analysis

Self-development

JAIP in 2026 | 2-3 January




awarDps AND REcoGNITION [}

€12 FRUCATIEN GROUPOF THG TRAR

‘ = &
K12 EDUCATION GROUP SCHOOL CHAIN OF THE INDIA’s 2nd MOST RESPECTED INDIA's 1st MOST RESPECTED
EDUCATION BRAND SOCIAL IMPACT AWARD
OF THE YEAR 2024! PR EAR N (Education World 3023-24) (Education World 2023)

(Business World)

LEADING SCHOOL

MOST PROGRESSIVE CBSE VIDYA DAAN

CHAIN OF THE YEAR

SCHOOL CHAIN OF

THE YEAR 2023-24 2024 (Etﬁi‘a:tg?\'l‘vl!)zrllngw)
(Brainfeed Magazine) (Ardorcomm Media)

L
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LEADING SCHOOL CHAIN MOST PREFERRED SCHOOL CHAIN BEST IN ONGOING
2923 (NATlONA]-) (12th ASSOCHAM National ENHANCEMENT
(Time2Grow Media) Education Summit) (Scoonews Awards)

o
TP
EDUCATION
BRANDS
RAND:

FRANCHISOR OF THE

YEAR - K12
(BW Education Awards)

N,
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I suPPORT AND ESCALATION MATRIX

A

A

Stakeholders can reach the departments at the Corporate Office to ask for
support related to various services.

SUPPORT

DEPARTMENT SUPPORT AREAS CONNECT

ACADEMICS

ASSESSMENT

TRAININGS

RECRUITMENT

AUDIT

SCHOOL SUPPORT

Annual syllabus, Parent booklet,
IDEAL 2.0, Academic content

Question papers of regular exams,
Admission entrance test, Benchmark
assessment, Centralised pre-board,
data analysis report

( Induction training, Upskill, Theme of

the year, Enrichment training

Foundational training, Sanskrit
training

aYa

Teachers' and administrative staff
recruitment, Teachers' eligibility test

School Academic and Process audit,
Audit reports and implementation

Student admission and retention,
Branding and promotion, Event
management, Affiliation, Operational
training and audit

academics.co
@jaipuriaschools.ac.in

assessment
@jaipuriaschools.ac.in

trainings
@jaipuriaschools.ac.in

recruitments
@jaipuriaschools.ac.in

audit.co
@jaipuriaschools.ac.in

school.support
@jaipuriaschools.ac.in

If you feel support is not offered within due time, you can escalate the issue to

the higher authorities.

@jaipuria.ac.in

director
@jaipuriaschools.ac.in
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